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The shared mission of the Center for Asia-Pacific Resilience and
Innovation (CAPRI) and the Center for Asia-Pacific Resilience and
Innovation USA Foundation (CAPRI USA) is to enhance global resilience
and promote innovative policy by drawing on the experience of the Asia-
Pacific region through comparative public policy research. This research
aims to identify best practices in policy and governance, drawing on a
global network of nonresident senior fellows, advisors, and reviewers
to design workstreams and projects that address gaps in knowledge
on critical policy challenges. Stemming from this research, we convene
policymakers, scholars, and industry leaders globally to discuss these
policy challenges and their most promising solutions. Finally, we
achieve policy impact by engaging with influential leaders to promote
understanding and new policy ideas coming from the Asia Pacific.
Underpinned by values of independence, integrity, and inclusivity, we
seek to develop the most innovative policy ideas grounded in evidence-
based research, share them across countries and sectors, and connect
them with current and future decision-makers to inform public policy
for a more resilient world. For more information, visit caprifoundation.

org and capriusa.org.




About the series

Global Innovation Reimagined showcases reflections and research
on innovation in its many forms across Asia, North America, and
Europe. The perspectives offered herein draw from discussions
during the trilateral Reimagining Entrepreneurship and Innovation
conference, hosted by CAPRI, CAPRI USA, the University of Virginia, and
Copenhagen Business School from July 22 to 24, 2025, at the Carlsberg
Akademi in Copenhagen.

Read the entire volume online at caprifoundation.org/global-
innovation-reimagined.

L |||ii LY



http://caprifoundation.org/global-innovation-reimagined
http://caprifoundation.org/global-innovation-reimagined

Chapters in the volume

Entrepreneurialism in Democracies

Entrepreneurialism and Innovation in Democratic Societies
Christina Lubinski

Entrepreneurship in Democratic Contexts: Social Contracts, Risks,
and Pathways Forward

Alicia Garcia Herrero

Reimagining Industrial Policy

Industrial Policy for the Current Moment

Joseph Wong

Exploring and Embracing the Centuries-old Industrial Strategy
Straw Man

Mara Rudman

Governing Al

Forces and Innovations in AI Governance for Public Value Creation
Yu-Che Chen

Strategic Choices and Tradeoffs for Asia-Pacific Middle Powers in
the Al Age

Siwei Huang

Europe’s Role in the Global AI Landscape
Nikolaj Munch Andersen



Financing Women’s Entrepreneurship

Venture Funding, Digitalization, and the Need for a New Narrative
on Women’s Entrepreneurship

Maija Renko

Women-led Entrepreneurship, Disruption, and Innovation in East
Asia

Syaru Shirley Lin and Caroline Fried

Community Entrepreneurship

Cultivating Entrepreneurship from Communities to the Global Level
Sarah Jack

The New Wangdao for Cultivating Leadership and Entrepreneurship
Stan Shih

Reimagining Entrepreneurship from the Perspective of Social
Entrepreneurs

Audrey Chia

Reframing the Narrative: Investing in Necessity-Driven
Entrepreneurship in Rural Communities

Nic Lauten

Indigenous Perspectives on Entrepreneurship

Stephen Cummings



T
1P & INNOY
lmmnw“““ r,m.l.smzs

& WOMEN-
P £ RENEURSHIBNANS

SHAROH VGS MEK

el Astia

Venture Funding, Digitalization, and the
Need for a New Narrative on Women’s
Entrepreneurship

Maija Renko
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Women’s entrepreneurship is celebrated as a powerful engine of
economic growth and inclusion. Yet, despite decades of progress,
women founders are still held back in the very domains shaping
the future. According to the Global Entrepreneurship Monitor GEM
2024/2025 Women’s Entrepreneurship Report, women are about 20%
less likely to start a business than men, with their entrepreneurial
activity lagging behind men’s in nearly every region of the world.!
Notably, the gaps are widest precisely where opportunity is growing
fastest: digital innovation and scaling businesses. Women are less than
half as likely as men to be entrepreneurially active in the information
and communications technology sector, which has a critical role in the
artificial intelligence (AI) revolution. 2

Two challenges stand out as urgent. The first is the persistent funding
gap that limits the scale of women-led businesses. The second concerns
Al and digitalization: women continue to start fewer businesses in
these critical technology sectors. Indeed, women entrepreneurs are
being left behind by particularly significant margins in technology-
driven and investment-rich arenas, such as Al, where entrepreneurial
opportunities are growing fastest. These challenges are pervasive and
intertwined, but not inevitable. They are the product of specific cultural
norms, policy structures, and systemic failures that can be addressed
through coordinated action.

Persistent funding challenges for women’s
businesses

Gender influences the outcomes of business funding at every stage,
even before an entrepreneur decides to start a business. Women’s
labor force participation lags behind that of men across the world, and
this has significant consequences for initial venture funding, where
entrepreneurs typically resort to their own savings and to those who are

close to them.



Maija Renko

Women’s labor force participation and early-stage
funding of their ventures

Despite significant gains in women’s labor force participation in the
US, especially in the 1990s, it remains persistently below that of men.?
Women, more so than men, find themselves in charge of the care of
children and aging parents.* Without work, women’s access to capital
and support, critical for starting a business, suffers.

Social capital is essential for finding early funders. By staying at home,
women lose access to networks at work that may serve as pipelines for
early funders and informal investors. Globally, in recent years, two-
thirds of informal early-stage business investments went to men, and
over three-quarters of men invested most recently in other men. These
data indicate that women remain underrepresented as both investors
and recipients of informal startup investment.” Women are also less
likely to have investors and entrepreneurial role models in their social
networks than men, further undermining their future startup efforts.®
In addition, women who stay at home instead of working also lose the
credibility that more formal investors link to continuous employment.

Funding of women’s ventures by formal venture
investors

Beyond the first startup funds from bootstrapping and close networks,
the gap between female and male entrepreneurs widens further when
it comes to formal investment. Reflecting global trends in formal equity
funding, the 2024 PitchBook report from the US revealed that the share
of venture capital funding for women-led ventures actually decreased
in 2024 in both deal count (about 25%) and deal value (about 20%).”
In Europe, in 2024, female-founded companies represented 12% of the
total venture capital raised by startups.® Even in the European country
with the most gender parity, Finland, only 30% of all venture capital
went to companies founded or led by women.’

These numbers worsen when limiting the data to venture investment
only to all-female-founded companies. In the US, for example, these
companies historically only receive approximately 2%-3% of the
investments that all-male-founded companies receive.® Some of
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the fastest-growing sectors of the economy have the worst gender
imbalance. For example, only 1% of deal value, and 2.9% of deal count,
went to all-female-founded fintech companies in 2024."

Notably, these investment behaviors are not rooted in any economic
rationale indicating that women-founded companies are poor
investment targets. In fact, in 2024, a quarter of exits—the ultimate goal
that investors have for the companies they fund—in the US were from
female-led startups.” These are startups that, depending on their year
of first raise, accounted for <2.3% of the capital deployed that year.” In
other words, women-led companies that do secure funding can and do
outperform for their investors when it comes to exits and in comparison

to the overall startup population.

Why do women’s businesses not receive more attention from formal
investors? One clear answer is the gendered selection of entrepreneurs
across industries that attract investors in the first place.

Women’s business ownership in fast-growing
digital sectors

The intersection of funding and digitalization presents a unique
challenge to women entrepreneurs’ progress. Equitable access to both
capital and digital tools is a prerequisite for thriving in contemporary
entrepreneurial landscapes. Al and digital tools now influence
everything from customer discovery to product development. Yet
women entrepreneurs are less likely to adopt or experiment with these
tools, potentially slowing their progress and innovation. For example,
in the Global Entrepreneurship Monitor surveys, women rated Al as
being important for their businesses 11% less often than men." Similar
patterns were found in an analysis of 140,000+ individuals worldwide:

women use generative Al less than men do.”

Beyond experimenting with digital and AI tools to enhance business
processes, women are also less likely to lead technology ventures that
develop these tools themselves. The Web 3.0 space, characterized by
blockchain-based decentralized technology, vividly illustrates this
pattern: while the sector has attracted enormous investment, only 7%
of founders are women.”® This is likely due to sector-specific culture
and institutions that reflect the male dominance of both the finance
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and technology sectors.” Technology sectors not only drive economic
growth; they also attract the highest investments. Underrepresentation
in these domains compounds the gender funding gap: the few women
who do break into the sector do not fit investors’ mental model of being
fundable. This means, for example, that among Web 3.0 companies,
all-male founding teams raise nearly four times as much equity capital,
on average, as all-female teams.”® To be sure, the most significant
challenge facing women entrepreneurs globally is not only that they are
underfunded or underrepresented in digital sectors but also that these

two issues intensify one another.

Recommendations for a more inclusive funding and
digital innovation landscape

With fewer women in the labor market, senior leadership, and
technology sectors, the gendered funding gap remains one of the most
complex challenges in women’s entrepreneurship worldwide. Yet it is
solvable if policymakers and ecosystem builders target the root causes,
not just the symptoms.

A critical root cause is cultural perception. Because of societies’
expectations of what women are supposed to do, women typically have
lower levels of entrepreneurial self-efficacy, which is the belief in one’s
skills and abilities as entrepreneurs, even when their objective and
measurable skills and abilities are at the same level as those of men.”
Even in high-income countries, the confidence gaps are surprisingly
wide: compared with men, women are 22% less likely to have confidence
in their startup skills, 17% less likely to see new business opportunities,
and 11% less likely to be undeterred by a fear of failure.>® These gaps do
not reflect true competence but reflect environments that implicitly
signal who “belongs” in startups and entrepreneurial ventures.

Another problem concerns the global funding discourse: the amount
of capital raised receives disproportionate attention as a measure of
success in the startup ecosystem, despite being relevant to only certain
industries and geographic areas that have access to venture capital. Yet,
in the US, the largest venture capital market in the world, only 0.3% of
all business owners ever receive venture capital.”’ Overreliance on this

single metric creates distorted expectations for entrepreneurs who are
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led to believe that being able to attract capital from investors makes
the business successful—or, in reverse, that growth that is financed by
revenues from the business itself is somehow less valuable than growth
enabled by outside capital. This means that much of the conversation
on how to support women entrepreneurs has focused on capital access,
where women “need help.”*

Rather than “fixing women” and their businesses to fit this narrow
mold, the goal should be for both global and local discourse to
appreciate the varied and inclusive ways in which entrepreneurs build
their businesses. To get there, we can start by changing our collective
narrative around equity funding in entrepreneurship.

Policymakers, global economic organizations, educators, and business
leaders should question the relevance of this metric and shift toward
measuring and communicating success indicators that are relevant
for all business owners, including women: profitability, meaningful
employment, community impact, family wealth, upward mobility, and
savings for the future. Once the conversation on entrepreneurial success
reflects these realities, new and more inclusive funding models than
today’s venture capital are likely to emerge. If we can simultaneously
champion global digital literacy and initiatives promoting digital skills
among women, we can ensure that they are equipped to not only to
participate but also lead as entrepreneurs in Al-driven markets and

digital ecosystems.
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